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to  the  undersigned  within  10  days  from  the  date  of  publication  of  this  notice 
and  objections  or  suggestions  so  received  shail  be  inquired  into  before 
finabsins  the  proposal. 


Place 
Date . 


FotlM-2 

1 %!1  ' (Seenilol) 

To  - r> 

The ■*  Deputy Coimnksiopfir*  t 

Himachal  Sradesh,  ^ •:  - i 


Deputy*  Comtmssioner. 


Si&jecti—  Otrjections  to  the  draft derlimital  job  proposal  . • , : ’ 

"-'Sir,-'  ■-  ' ' ■ ■ -E-  ’.= 

h*  ■-  r;  Flea^  refer  to.thedraMe^^  , ; . . . r:.  - 

; : ! , ;mwospBct  of  municiBa l area*,  . 

T-  fj  ,,J'J  r ■ -H  ■ t ■ : : -M  . 

2.  That  1 am  a voter  in  ward  No at.  serial 

number of  municipal  area, 

M r ' 1 v ■-  . ■ ■ ■,■  A s 

}'J-:  That  I have  the'foJ  lowing  o bjectiojas/tothesc  draftproposals : — 


■ . / 


Yours  faithfully. 


r ' : ' ■ ' ' I • - ■ s.  ! . , *■* 

1 -j ' ■ - i * * .■  -V  i ■ *,  ■ ; fi  f . Si^o^turG  , * - * i * * in  + 1 i^i*  * ^ 4 * 

PlUCQ,  . , , , . 4 . * . ■ i . JjUli  ;N3II10.'.  v 4,  4j;  ■*<-  ’ ■-  - -j 

Date Address . 


(R.  H.  P.  Extra  dated.  19-1 1-1994,  P.  4024  -4028) 
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THE  HIMACHAL  PRADESH  MUNICIPAL  SERVICES  ACT,  1994 
■ ■ ' ■ - <Act.m  11  H[1994)1 

.arrangement  of  sections. 


Sections  : ■■■'■ 

!'■"■  :i  .i, 


1.  Short  title,  extent  and  commencement, 

2.  Definitions. 

3.  Composition  <»f  service.  . ' : 

1.  Passed  in  Hindi  by  the  Himachal'  Pradesh  Vidhan  aWra.  Tor  statfcoWnt  of -Object 
and  Reasons  see  R.H.P.  Extra.,  dated  19-9-1994,  p.  2462  and  2476, 


Sections  > 

4.  Integration  of  existing  employee;. 

5.  Power  to  take  over  municipal  services  by  the  Government. 

6.  Recruitment  to  the  service. 

7.  Probation. 

8.  Liability  to  transfer. 

9.  Seniority, 

10.  Punishments  and  app^ak. 

11,  Resignation  from  service. 

11,  Retirement  from  service.  ’ ! 

13.  Extraordinary  pension  and  gratuity, 

14. ;  Pension  in  lieu  of  Contributory  Provident  Fund . 

■ 15.  Departmental  examination.  1 ‘ '!- 

16.  Leave,  travelling  allowance,  joining  time,  suspension,  medical 
1 facilities,  fees  and  honoraria  rard  other  matters.  j' 

17.  Recor  d of  service/ J 

18.  Oath  of  allegianca. 

19.  Reservations.  ° ’ 

20.  Power  to  amend  Schedules. 

21V  Power  to  make  rules  i1 

22.  Savings.  . 

23.  Repeat  of  Ordinance  No;  4 of  1994.  - ,1- 

SCHEDULE-1. 

SCHEEULE-IL  ■ ■ - - ■ J > < < 

(Received  the  assent  of  the:  Governor,  Himachal  Pradesh  on  the 
18th  October,  1994  and  published  iri  Hindi  and  English  in  R;H:P.  Extra.,  •' 
dated  7 8th  October,  ;l?94.a^  pages  3207^3216  and  3217-3226). 

An  Act  to  pro  vide  for  the  integration,  recruitment  and  conditions  of  municipal 
services  in  the  State  of  Himachal  Pradesh' arid  other  matters  connected 
therewith. 

Be  it  enacted  by  the  Legislative  Assembly  of  Hi mactfal  Pradesh'  in  the  Forty- 

fifth  Y^ar  of  the  Republic  of  India,  as  fellows:— V'V  “!'■ 

1,  Short  title*  extent  and  conunfttcettienttr~(l),iThis  Actmay:  bo 
called Mumqipai Services' ;Act', ,1994;  ' 7, 

(2)  It  extends  to  the  whole  of  the  State  6f  Himachal  Pradesh, 

V (3) , It  sha  1 1 , and  s haH  b e deemed  ^ to,  ha vc  cQm  c int p for ce  on  t he  30lh . H 
day  of  K^ay,,J  19?4-\' r V.  v . 7 .7  * V*  ' ’/''YV.  V ' ! 

2.  Definitions  ~ln  this  Act; Unless  dic  coVitext  othorwiso  re^uires^  . _ 

(a)  “appointing  authority”  means  the  au thority . empowered  by  the 
State  Government: to  make  appointments  tos  the  posts  under  the 
' J ; municipal  Services1 * Y;/.,  Y V7Y,  ..  *:i  ■ 7 

(ft)  “direct  reermtapnt’4 /means'  an  appointment  made,  by  selection 
otherwise  than  by  promotion fro mJ  within*  the service'  or'^by  : 
'h  ,,  t transfer  of  an  official  already  in  the  service  of  any  State  or 
V V;1  . Central  Go  vernment  or  any  .Corporation,  Bo  ard  or  any  other  r 
local  aii tholrity  under  the  cojitrol  of  State  Government  ; 
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(c)  “Government"  means  the  Government  of  Himachal  Pradesh  > 

(fl)  “leave”  includes  earned  leave*  .maternity  Leave,.  leave  not  due, 
leave  on  half  pay,  medical  le^ve,  commuted  leave,  and  extra- 
o rdi  nary  leave  but  does  not  include  casual  leave; 

(e)  “Member**  means  a member  of  the  State  level  municipal  service 
constituted  under  this  Act  ; ti 


(/)  “municipality”  means  an  institution  of  self  Government;— 

' rf  ’I 

(a)  a NaganBanphayatand'  aMumcipal'Cdlincii  coajtituted  under 
the  Himacha  I Pradesh  Municipal  . Act, . ] 99&(J  3.  of  ,1504) ; and 

,lL  *><  . .r  1 . 1 i j 1f  -J'  ::  ' ' ■ • ' i 

(i>)  a MitjiicjpaJ.  Ccfr  poration;  constituted.  -under  the  Himachal 
Pradesh  Municipal  Corporation  Act,  1594  ( J2|'df  1994) ; : 

. j.  * . ^ • ' I • . ^ 

(g)  “proscribed”  means  prescribed  by  rules  made "imderthis  Act 

(A)  "service”  in  relation  to  municipalities  means. .the.  , municipal 
service  constituted  in  tJio  prescribed  manner  by  therOoyernmeiit 
at  the  State  level  under (the  provisions  of  thisAat^rtd , / \ V ■ 

(/)  “service  selection  committee”  means  the  eomsnittee^e^Hp  by  the 
State  Go  verimcnt  under  section  6 of  this  Act  i-  f.  = 


Cemppsitionof  ser vke—(l)f  Municipal  State  .level  services  shall 
coiripm^of^j^pp^  lio:tKi$  Act!  l"|  ^ J { , 


(2)  The  GoTOjroheTtrs’hiflihK*^^^  notifica^ic/h^abKshed J *' 

in  digQffipia.1  Gazette,,  make  additions  to,  or, deletion  % theiposts  in  Sche-  , 
du  ie-T  with 'diBWeht  d&i gh’atfdnjVafid  scales  oifop4yi  ei wr'-pe^Shentlr  orA 1 
temp 1 ■ "■  :v L/;v 


...  {^Subject.  *to;  the^  pro,  vistas  -contained  in  the  Act,  the  qualifications, 
metlidd'of ^rCcAitinbht/safai1!^;  ‘ifeaye;  of  ' : 

service  referred  to  in  subjection '(If  shall  b'b  such"  may  1)e^c^cnbed.J1  1 : 


' (4)iJNtft\vithstandiing  ^nytfiing;tbiitained:itb  tiip  corttifityiii  thte1  Art,  a. 
person  appointed  to  die  service  lifrabrtftis  ; have  ' ■ * 

been  appointed  to  any -civil  service  or  post  under  the.  State  l Government 


t:  4,  Integration  of  existing  employees.— -(Y)  The  employees  of  the  muni- 
cipalities ifi  the sS&t£  of 1 3-fr rh^chal * PrHtie^ h and  Working  on^egul^V^asWon 
the  commencement  of  this  Act,  as  may  be  notified  by  the  GdVdrnmbtit,  shaft  j 
stand  integrated  in  the  service  according  to  the  procedure  as  may  be  laid  down 
by  the-  Cfevefiirtienf*  ! ' ^ ^iLI'  ' ' 'L  ' ' 1 ■4,rt  ‘ ' 


T ‘ [(2J) , There, sha  IL'bb  nojidtiction  in' the  basic  pay  of  the  memberof  the 
service  wliich'fie  \vasJ  drawing 'immediately  b£ft>ro  the^bmmenCernent  of 
this..  Act,  however,  any  t^pjcia4r, pay  which  such  member  of  the  service  was 
rece^ildg^  dirties  "sha  l Kfiot  he'  pr  otficted  ^ 

r * ^ifri&u tTf djn^Ice  to' the, provisions  of  sub -section;  (2ftthe  pay  of 

a mbmb  ef  the  service : shaft,  b ^adjusted  and  fixed  In  the  scale  qfpay  of  the 
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'•posfctacIudcd.iB  the  Scheduled-I  ia  accordance  with  ;t he.. provisions  of  the 
•Fundamental, Rules,  >as  applicable/ to  thoStato  Government  employees. 

5.  Power,  to,  take  over  miaiic'upal  services  by  the  Goverjinitjnt .—.([)  Not- 
withstanding anything  contained  in  'this  Act,  any,  othen  Jaw,  in  force,  rules 
made  thereunder  and  executed  and  orders  made,  the  "State  Government 
iif  it  thinks,  fit  that! t is  expedient  .and  necessary  to  do  .so,  may, 'by  noti- 
fication in  the  Official  Gazette,  takeover  all  or  any  class  of  emp'oyces  working 
in  a municipality,  specified  in  the  Schcdulc-II. 


• . 1 (2)  Where  un,y  class  of  employees  -aae  taken  over  .under  sub-section 
(I),  such  employees  wilf 'become  tbftempioyces • ofihcrStafo  government  and 
shall  be  entitled  to  such  remuneration  and  shall  be  governed  by  such  rules 
and- regulations;  as  are  applicable-  to  the  employees  ;o£.  the  'State,  Government 
jon  i^quivaJenlpost!.  ,j,  . ,, 

(3)  Where  any  class  of  employees  are  ■ taken  oveerby  .the  State  Govern- 
ment under  sub-section  (1),  they  shall  be  merged  with  the  employees  of 

’ thafBepaftment  of’ the  Government  -to 'which  the’  State'  Government  may 
order  : • . ■. 

Provided  that  where  such  employees  are  so  taken  over  from  a munici- 
pality,1 the  eo'Teiporidiagj  posts'  in  thb '■  (municipality < shalfibe' filled  in  by 
deputation  out  of  cad  e of  the  G ivernment  Department  concurr  ed  and  the 
..expenditure  on  account  of  payment  of  salary  and  allowances  etc.  shall  be 
ilbbrntiby;the  nmoictpality  oonberndd;  ■ * • •,  / • ,r  " 

V'*'  ■ ' lr  1 -J  r .{  i r ' '■»' 

(4)  Any  service  rendered  by  such  class  of  employees  under  a muni- 
cipality before  taking  over  such  services  shall  be  deemed* ttxbdsdrwioe'iendered 
under  the  State  Government : 

■ * ■ j»?  * / J :Tj -j  J.  ‘ ’f,  f' r • - ,|»0:  ‘ r 1 

" '■  r 3Wovii^/that-Tvte&xift}50lassfO£iempIowes/itt,Cftaken'Over  by  the  State 
Government  under  stib-seetion  (1),  the  etiaplpycesrwhosei service  have  been 
taken  over  shall  be  governed  by  the  pensionary  regulations  as  made  appli- 
vcib!eitorth^^ave^rmien.t  employe, , they  oxer  eise  tfeijir  option  to 
^uiTtfoJctep;;  fchei  r ■ j (wajribaitioja : of . Gontsiteitoyy  i Provident  nFu  nd  a lo  ngwi  t h 
ftTnoirntn^ll  ^eidepositedrjnrthcir  General  Provident 
r+BuT&l&ccQimt^thQ32cpQtimn^  thciStatciGO-vernment,  and  the 

share  of  the  municipality  alongwith  inteiSEbrthc:.^  be  credited  to 

the  Consolidated  Fund  of  the  State  of  Himachal  Pradesh- 


■ ■■  ■ Ov/  * j ■ . ' ' ' ; j j ; . f;;  ' ■ ■ ■Jr:;  ' ■ \t  - , 1 , " 

*.  ■ (?)  'Nothing. ppjjd^incjd  -in  sub-seqtioji  (1)  to,  (4)  .shaU  napplyT^o  apy 
employee,  who,  by  notice  in  writing  in.t^i'-b'ojiaj^.ta.ttic.  State  Gaycrprplqnt 
within  a period  of  two  months  from  the  date  of  such  taking  over,  intimates 
■his  option,  ifo  r - not • booming  tan , emplo  yea  ,o  f , the . Stater- Government,  and 
where  any  employee  gives  such  notice,  JUs  s er vi ccu^Vfor ’ the  municipality 
shall  stand  terminated  with  effect  from  such  date  of  taking  over,  and  ho 
shall  be  entitled  to„coj^e^Bat*on,fro.mrtbe.  municipality,  which  shall  be 
as  follows: — • 


*tr,  : ' , ; . : ■ , ! . 

(a)  in  the  case  of  a permanent  employee,  a sum  equivalent  to  his 
.salary-  (yacludjj^aU^  months  or 

for  thoremp^^pmftct  ^iphever  is  less  ; 


' - j . ■ ( by  An.  the,  caso  of-a  toppQrary  &p$l<>yQQ,  atsauq  equivalent  to  his 

r L i - . , - ki  ^lary  (inohidj^f4llfalla\vnnccs)  jfoi;ronc  nionth  or  for  the 
remaining  period  of  his  service,  whicheyg^is  lass- 
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6.  Recruitment  to  the  service. — (1)  Save  ' as  provided  under  sub- 
section (2),  the  recruitment  to  various  posts  in  the  service  shaj]  be  made  on 
the  recommendation  of  the  service  selection  committee  constituted  at  the 
State  level  by  ttn  State  Government  to  conduct  examinations  and  interviews 
for  recruitment  to  various  posts  in  the  service. 


(2)  Nothing  contained  in  this  section  shall  apply  for  tlic  appointment 

of— 

(0  the  Commissioner,  Joint  Commissioner  and  Assistant  Commis- 
sioners under  sections  45  and  46  of  the  Himachal  Pradesh 
Municipal  Corporation  Act,  1994  (12  of  1994); 


(if)  the  Executive  Officer  of  a Municipal  Council  and  the  Secretary 
of  a Nagar  Panchayatunder  section  305  of  the  Himachal  Pradesh 
Municipal  Act,  1994  ; . r . 

3 „■  ' 1 . , ■ . r j 

i.  (Hi) . promotions  to  the  posts  in  the  service  for  a poriod  not  excced^S 
six  months  ; and 

(iv)f  municipal  services  taken  over  by  the  State  GovermnoiU  under 
sections.,  ■ * 'i  r : ; 

7,  Probation. — (l)  A person  appointed  to  any  post  in  a service  s^all 
remain  on  probation  for  a period  of  two  years : 


Provided  that— 


i 


(a)  any  period,  after  such  appointment,  spent  on  deputation  on  a 
_ ' > 1 J . corresponding  or  a higher  post  shall  count  towards  the  period 

of  probation ; and  ■ . f > ■ 


(6)  any  period  of  officiating  appointment  shall  be  reckoned  as  the 
■ ‘ ’ ■ period  spent  on  probation, but  no  person  who  has  so  officiated 
shall,  on  the  completion  of  the  prescribed  period  of  probation, 

1 be  entitled  to  be  confirmed,  unless  he  is  appointed  against. a 

,J-‘"  permanent  vacancy:  ‘ y V*  - 

(2)  If,  in  the  opinion  of  the  appointing  authority,  the  work,  or  conduct 
of  a person  appointed  to  any  post  in  the  service  dufiiig-  the  period  of  his 
probation  is  not  satisfactory,  it may — 

J **  (a)  ifshcli,  person  is1  appointed  by  direct  recruitment,  dispense  with 
; . his  service ; , " * v. 

( b ) ifsuch  person  is  appointed  by  promotion,— 

(/)  revert  him  to  his  former  post  ; or 

( " . : i r - 

(it)  deal , with  him  in  such  a manner  as  the  terms  and  conditions 
" ; of  the  previous  appointment  permit  ; or 

(67)  extend  his  period  of  probation  and  thereafter  pass  stich  order 
1 as  it  could  have  passed  on  the  expiry  of ; the  first  period  of 

probation  : j 
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Provided  that  tlvjr  total  period  of  probation  including  extension,  if 
any,  shall  not  exceed  three  years. 

(3)  On  the  completion  of  the  period  of  probation  of  a'person,  the 
appointing  authority  may,  if  his  work  or  conduct  has,  in  its  opinion,  been 
satisfactory: — 

(/)  confirm  such  person  from  the  date  of  his  appointment,  if  ap- 
pointed against  a permanent  vacancy  ; of 

07)  confirm  such  person  from  the  date  from  which  a permanent 
vacancy  occurs,  if  appointed  against  a temporary  vacancy  ; 

■ ' : j c r ■ « t ’ 

'(Hi)  declare. that,  he  has  .completed  iiis  probation  satisfactbriiy,  if 
there  is  no  permanent  vacancy!  r 1 ' : . < . 

8.  Liability  to  transfer.— -The1 'member  of  the  State  level  municipal 
service  shall  be  liable  to  serve  at  any  place  ih-thc  State  of  Himachal'  Pradesh, 

9*  . Seniority. — The  seniority  inter-se  of  the  members  of  the  service 
shall  be  dbtcriiiinc'd  separately  for  every  category  by  tho^lerigthof  their  corti- 
nupus  service1  on  a post  in  the  said  category  : -.m:  * i-  - ' , ?. 

< ' ■ ■ \ ■ ■ ■ ^ i r^. 

Provided  that  in  the  case  of  members  appointed  by  direct  recruitment, 
their  inter-se  seniority  shall  be  in  the  order  of  merit  determined  by  the  service 
selection  committee  or  of  any  authority,  as  the  base  may  'be  : ' " 

Prdvided  twthcr  that  in  the  case  of  two  or  more  members  appointed 
.on  the  same  date,  a member^appointed by  direct  recruitment  Shall  be  senior 
to  a member,  appointed  other  wise. ' / 1 ' ; 

l6.  Punishments  attd  appeals. — (1)  Every  member  ~pf  the  servi  eel's  hall 
be  liable  to  have  his  increments  or. pro  motion  withheld  or  to  be.  censured, 
reduced  in  rank,  compulsorily  retired,  reverted  of  dismissed J tor  breach 
of  any  departmental  ruies/regulations  on  of  discipline  or  for  carelessness, 
^unfitness,  .neglect  of  duty  or  office  misconduct,  by  such  Authority  as  may  be 
prescribed  by  rules  made  in  this  behalf  : : > 

Provided  that  no  such  member  of  the  service,  as  aforesaid,  shall*  be 
reduced  in  rank,  compulsorily  retired,. removed,  or  dismissed  by  . an  autho- 
rity subordinate  to , that  by  which1  he  was  appointed . ’r ; . 

► ' r | r . . ; ‘ J r ■ ► J I t , ' ' . 

(2)  No  member  of  the.,  service  shall  be  punished  under  sub-section 
(1)  unless  he  has  been  given  a .reasonable  opportunity  of  showing  cause 
against  the  'action  proposed  to  be  taken  in  regard  ;to  him  : 

Provided  that  this  sub-section,  shall  not  apply,—  , > ■ ,, 

id)  where  a member  of  service  is  remoyod  or  ,disqU5$ed  pn^thc  ground 

v ■ of  conduct  which  has  led  ’ to’  his  conviction  bn  a criminal  charge ; 

OT,  . i " . Y,f  r:  *fV 

(h)  where  lY  authority  c.ruppwred  tok  remove  ,or dismiss  such  a 

. member  of- the  service  is  satisfied  that  for' such  re^sojis  to  be 
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■recorded  by  that  authority,  it  is* rot  reasonably  practicable  to 
give  that  person  an  oppor  runity,  op  showing-cause  ; 

(c)  where  the- Governor  is,  satisfied  that. in  the  interest  of  security  of 
.the  State- it  is  not  expedient,  to.  give  a member  of  the  service  an 
opportunity  of  showing  cause  ; and 

(d)  if  any  question  .arises  .whether  it  is  reasonably  practicable  to 
give  a member  of  the,  service  an  opportunity  of  shewing  cause 
under  this  sub-section  the  docision  thereon  of  authority  empo- 

. wered toremoveor  dismissluoi,shalLbc  final. 

(3)  The  member  of  the  service  upon  whom  a punishment  has  been 
. inflicted  under -this  section,  may,  within,  such-  time  and  in  such  manner, 
appeal  to  such  officer  or  authority  asm  ay  be.  prescribed. 

:(4)  The  authxnity .empowered. to.:  miposc  penalties  and  the  appellate 
authority  in  respect,  of  a -hategoty  of /posts  in  services  shall  be  such  as  may 
be  prescribed, 

-:.■■■  - (5.) ;The  i Central  Givi]  -Services  -Rules,  , including.  the-Central  -Civil 
S :r vices  (Classification,  Control  >asd.  Appeal)  Rulcs^and-  tho-'Ceniral’Cndl 
Services  (Conduct)  Rules,  as  amended  from  time  to  time  and  made  applica- 
te to , the -empdoyepsi  of  the. State  .Government,,  shall  apply  to.the  members 
.of -the.  the. -service,  constituted  unde-  this' Act,  so  far  es  theyare  not  incon- 
sistent with  thepro visions  of -this' Act  ' and  the  niles-mado thereunder. 

, -.11.  „ , Ifasigna uoii  from  service. — If  the. member  of,  the  service  wishes 
to  resign,  from  service  heshalf  gjye  one  month^s  notice; in'WTifing  to  the 
appointing  authority. Tf  tile  niimber  ortfto'seryicclfhils'tpigivc  suclrnotice, 
or  gives  a shorter  notice,  the  appointing’  authority  "may-  reefer  ’*  one 
month,  salary  with  usual  allowances  or  the  salary  and  allowances  for  the 
period  which  the  notice  Tails  short  of  one’ mouth; -as1  the ’case’ may  be, 
'ifrorn  such  .member,  rh’-Ucu  of1  the  notice. 

).«'  -12.  Retirement , from  service.  —Members'  of  the  Service  shall  retire  ‘on 

the  aftcj-noon  of  the  last  day  of.themojithiin.  which  they  attain  the-age  of 
fifty-eight  years  ; except  the  workman,  who  will  retire  on  attaining  th-rage 
of  sixty  years. 

■ . 1 ■ ■ fi:  ■ ■ j : 

Explanation.— ^For'thc  purpose  of  this  scection,  the  expression  “work- 
man'^ means' asktf  led,- semi-skilkd  or nm-sfldJted,  artisan 
, employed  on  monthly  rate  of  pay  in  the  service  and 
■/!..  inefttdes  a1 ’peon,  etiowkidar,  safai  ■ karamchaii,  mali, 
,ncodkjahd  other  servants  deblared  by  the  Government  to 
' be  thb^worfcinMi  : ''  ■ . ..  : 

Provided  that — ‘;I"  ’ ••*•••  1 

(f)  the  appointing  authority  shall,-  if  it  is  of  theopinion  that  it  is  in 
public  interest*  to-'do  so,;  have  theabsolu  te  right, ; by  giving  an 
employee  prior  notice  in  writing,  retire  that  employee  on  the 

date  on  which  he  completes  thirty  years  of  service  or  such  period 

of  service  as  the  State  Government  may.  prescribe  for  its  emp- 
loyees from  time  to  time  or-  attains  fifty-five  years  of  age  or  such 
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ags-.as.tha  State.  Government  may  prescr-ihe  for  its. employees 
from  timi  to  time orom  any. date  th.er<jaftar.tOfbe.spepiflod  in  the 
notice  ; 

00  .the period,  of  such  nolicc.shatLjiot.  be  less  than  one  .month  and. 
in.  case.at  least  ormmonth’s  .no  ticeis  not  given  or  notice  fora 

, peiiod.of  .kss  thanonc month  is.  given;  the.  employee  shall 

be  entitled  to  c laiih  a su  in  equivalent  to  the  amount  of  his  pay  and ' 
allowances,  at  the  same  rate  at  which  he  was  drawing  them  imme- 
diately before  the  date  of  retirement,  for  a period  of  one  month 
or  as  the  casrnuay.  be,  for  the  perio^hy  which  such  notico  falls 
short  of 'omcTOonih  ; 

(//<)  any  employee  may,  after  giving  at  least  one  month’s  previous 
■ nothin  writing,  to  .the  appointing, authority,  retiae  tiom,  service 
on  the  dateomvhifch  ha  completes  twenjtyyears  of  Service  or  such  , 

,.  period  of 's®rvicefas.  thb'Statc  Goveromentmay  prescribe  for  its 

employees  frorn 'time  to  time,,  or.'  attains  .fifty . years  of  age  .ox 
, , -sych.age  as  the  State'GoyernmbntmaypresWibe.fdr  its  employees 

. Fconjiimc.  to  time  or-  front  any  date  th<tfea‘0er*to  Be,  specified  in  { 
the.no trcerbut:  rib  employee,  under  suspension  shall  retire  hom  ’ 

, service,  except  with*thfe  '/specific  approval*  of  th£  appointing 
' authority. 

13.  Extraordinary  pension  and  gratuity. — (1)  With  the  prior  ap- 
provaVdf  the'Gbvemme^Jfi»miimioiphIrty’may.^e<fl^ao«toTOnypfensi€m  or 
gratuity^-  ; . v ■ . 

(a)  to  an^tnployeediyurcdvin'tlhetiischaFge'Of  hfoduties; ; ••■■■ 

i , ’ (, 

, . (6)  to  tile  family  of  an  employee  who  is  hilled  in  the  discharge  of  his 
' • ShtiSsi  ' ' ‘ ... 

1 C?)'  The.extraordiikry  pension  or- the  gratuity-stiail'hot  excefedLthb  1 sum 
to  which  such  ,'memt>ar':‘of-'serric6‘or ^His  fdnirly  wou  Idhc.entrtted : iFire- . was 
an  erhpfeyee  uhdirJ'the-  Stole- Gdvernmfent.  -•  ... 

1 * r ' • Slit  O'  '%.)  ■ l>  . - - -.  . 

1 A 'mcmtfernf  ' 

the  service  may,  in  lieu  of  the  Contributory  Provident  Fund  benefits  admissi- 
ble t® 'him  usdijr  tfte’FtovidontFumdt&cit,1  1523  09«ofv  1925)  lopttfrr'  service 
and  'famiiy  p'cmsiOBS  andrin'tyhat  wmrt  - he  wil'Ube  governed  by  the1 -rules,  as 
are  applicable  to  the  employees  of  the  State  Government  ; and  such 
person  shall  contribute  to  the  General  Provident  Fund  : 

Provided-that—  v • 

(a)  the  share  of  money  contribution  by  the  municipality  alongwitb 
interest  accrued  thereon,  to  the.  credit  of  such  a person  in.,  his 
Contributory  'Provident' Fund;  shafTbe  credited  to  .the  Pension,, 
and  Gratuity  Fund  ; csta'blishcd’for  this  purpose  ; 

'(B).  the  share  of hkmey,  alongwitlr  interest  aocruei'theredn;"  td'the 
credit  of  ‘suchra  jpexs'enun IheContribntory R-oyidSnt'Fiinit  on 
account  ofhis  erwn  contribution, shill  betransfarred  to  hiftCredit 
1 intoo  General  Pro'vidfcnt  Fund  bsia'blished  for  (he  purpose  ; and  ' 
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any  loss  caused  to  the  municipality  through  withdrawals  during 
‘the  service  shall  be  made  good  by  him. 


(2}  The  municipality  shall,  in  relation  to  the  members  of  the  service 
who  have  exercised  the  option  for  pension  under  sub-section  (1),  shall  credit 
its  contributid^s  regularly  but  hot  later  than  fifth  day  of  the  month  following 
the  mpjith  to  which  the  contribution  relates,  into' the  Pension  and  Gratuity 
Fund' ' 1 . ’ • : ‘ 

:-J.  v - - i'H.  • ..  - ■ . 


(3)  The  “Pension,  and  .Gratuity  Fund”  and  “General  Provident  Fund” 
referred  to  in  sub-section  (1),  shall  be  established  and  maintained  by  the 
Director,  Urban  Local  Bodies,  Himachal  Pr&desh  in  such  manner,  as  may 
be  prescribed,  . , 


1. 


(4)  Notwithstanding, Anything' to' thb ^contrary  contained  in  this  Act, 
the  persons',  who'  were  metric  regular  service  * of  any  Wmicipality  as  on 
1st  Apfi t/;Jl 9 92  an4  had 1 rdt lr ed  b cfof  c the  30th  diy  of  May,  1994,  provi- 
ded they,  opt  for>erViCc,ahd  family  pensions  iiniier  this  section,  and  refund 
to  thcr0ir.ectbV,i  withih  such  period  as’  may  be  specified,  the  employer’s  contri- 
bution; to  the  Provident1  Fund  including  interest  received  by  them  - from  the 
employer' .together  with-sijnple  interest;  at  si*  per  iifent ' p6r  annum1  from  the 
date^of  It!s‘ "v/itltdfkwal  till 'the  date  of  repayment,  will  also  be,  eligible  for 
service  and  family  pensions  payable  under  this  Act. 


i]  ' jF  !Cf  - . \\  vr  \ 1 W ..tA\  ‘ J , A 

i.‘  15.  riMepartmental,,exmninatiQn.7T^^  may,;  ,by  notifi- 

cation, direct  that  the  persons  appointed  to  any  post  in  a service,  as  may  ; be 
specified,  shall  be  required  to  pass  a departmental  examination,  the  details 
and  syllabus  for.;which  and -the  consequences  fqr  failure  to  .pass  it  shall  be, 
as  may  be  prescribed  by  the  Government. 

' ■ ?'j  -d  h-  ' 'A  • ft  i i u-  ■ 

16.  Leave,  travelling  allowance,  joining  time,  suspension,  medical 
facilities,  fees,  and  honoraria  and  other  matters, — In  respect  of  leave,  travelling 
allowance,  joining  time,  suspension,  leave,  medical  facilities,  fees,  honoraria, 
house  reilf  allowance,  dearness  alio wance^hxatidn^ of  pay  grant  of  incre- 
ment, deputation  and 'other  matters , hot  exprpsily  provided  in  this  ^Acerthe 
member  of  the  service  shall  be  governed*  by  the  'corresponding  provision^ 
contai^d  jn  the  rules  appj^c^ble  to  the  State  .Government  employees : ^ ^ 

i 1 r;  i'-  \ \\  :::  . ’ . : 

Provided  ;that  leave  salary  shall  be  payable  to  a member  of  the  service:  , 
by.a  municipality  where  he  happens,  to  serve  at  the,  time  of  proceeding,  on  , 
leayci  v.  , t,.\  . : -u  t-  v.-v:  - . = .,£;; 

‘ <>U>  . , Jm-  'i  .0  Vi'.  % V - ■ ' * : ■ i,  /.  /' il.* 


Provided  farther  that  a person  on  transfer  shall  draw  his  . travel  ling 
allowance  and  joining  time  benefits  from  the  municipality  to  whjchhtf  fis 
transferred* 


17:;  4 , Record  of  ser vice<—(  1)  There'  shal l be  maintained  a personal  file 
for  ev6ry  member  in  which  shall  be  pjaccd  hit  papers,  record  apd  other  docu- 
ments relating  to  his1  service.  The  file’  shall  contain  In  particular  a service 
book  giving  the  date  of  birth,  history  of  service  frojoi  the  date  pf  his  appoint- 
ment; particulars  of  increment'  pro  motion , re  war(d , punishment  and  all  other 
special  events i’br'his  career. The  s^ryi<^' book' shall  also  'contain  the  leave 
account  forni(sho\yihg^  cp’mpjete  record  of  leave  except,  casual  leave. 


(2)  The  date  of  birth  shall  be  recorded  in  the  service  book  maintained 
under  sub-section  (1),  in  red  ink  both  in  words  and  figures  and  duly  signed 
by  the  concerned  member  of  the  service  and  authenticated  in  the  case  of  the 
Municipal  Corporation  by  the  Commissioner,  in  the  case  of  Municipal 
Council  by  the  Executive  Officer  and  in  the  case  of  a Nagar  Panchayat  by 
the  Secretary;  and  said  entry  of  date  of  birth  shall  be  deemed  to  be  the 
conclusive  proof  and  shall  not  be  questioned  in  any  court  of  law. 

(3)  A confidential  file  shall  be  maintained  for  each  member  : 

Provided  that  the  Government  may,  i fit  so  decides,  make  such  arrange- 
ments, as  it  may  deem  necessary  to  maintain,  in  addition,  a centralised 
record  of  leave,  pay  and  service  of  members  in  tfic  manner  prescribed. 

18.  Oath  of  allegiance. — Every,  ruber,  unless  he  has  already  done 
so,  shall  be  required  to  take  an  oath  of  allegiance  to  the  Constitution  of 
Indians  by  law  established,  • 


19.  Reservations.^ Nothing  contained  in  this  Act  shall  effect  thereser- 
vations  and  other  concessions  required  to  be  provided  for  Scheduled  Castes, 
Scheduled  Tribjs,  Backward  Classes,  £!x-scrvicemen,  physically  handicapped 
persons  or  any  other  class  or  category  of  persons  in  accordance  with  the  orders 

issued  by  the  Government  in  this  regard  from  time  to  time: 

^ • > 1 1 r 1 / ' r ■■  q , - 

* J 1 ^ ■ .1 

Provided  that  the  total  percentage  of  the  reservations  so  made  shall  not 
exceed  fifty  per  cent  at  any  time . : 

20.  Power  to  amend  Schedules. — The  Government  may,  by  notifies 
tion  published  in  the  Official  Gazette,  amend  by  way  of  addition,  omission  or 
variation  any  of  the  items  of  the  Schedule  I and  II  to  this,  Act*  and  when 
the  Schedule  is  so  amended,  such  addition,  omission  or  variation  .shall  have 
the  effect  as  if  it  had  been  made  by  this  Act. 

21.  Power  to  tnake  ruies^(X)  The  State  Government  may  make  rules 
for  carrying  out  the  purposes  of  this  Act.  f '■ 

(2)  In  particular  and  Without  prejudice  to  die'  generality  of  the  fore- 
going powers,  such  rules  may  provide"  for  'all  or  "any  of  the  matters  which 
under  the  provisions  of  this  Act,  are  required  to  be  prescribed  or  to  be  provi- 
ded for  in  the  rules.  . 

(3)  All  rules  made  under  this  Act  shall  be  subject  to  the J condition  of 

previous  publication.  ..  .. 

(4)  All  rules  framed  under  this  section  shall  be  laid,  on  the  Table  of  the 

Legislative  Assembly.  . ( 

22.  Savings.^ (1)  All  corresponding  provisions  contained^  in  any 

enactment , rules,  regulations  and  bye-laws  relating  to  the  municipal  ser  vices 
in  force  in  the  municipalities  immediately  before  the  ►commencement  of  this 
Act,  shall  stand  repealed  : '*  : 
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•'Pro  vided-Hfat-ahy  order  made  or  action  taken  under  'the  Acts,  rules, 
regulations^ 'byelaws  so  ^rcipealcd  shall  be  idbemed  to  -have  been  made 

under  ' the  ed'rrcsjjohtiing -provisions- or  Ihis-.  Act. 

1 (2)  lNot!ii:ig;eontairiwd-in;this  Act  shall  apply  to  nh©  officers  or-  officials 
of  the  ;Stato  (jdvirnmbht  wbrkiKgoh  deputation  basiswith-a  municipality. 

23.  Repeal  of  Ordinance  No.  4 of  1994.— ( 1)  The  Himachal'  fhadesh 
Municipal  Sirvices  Ordinance,  1-994(4 of 4994)  is  hereby  repealed. 

-K)  Notwithstanding  the  repeal  of  the  Himaghai  Pradesh  Municipal 
Sc, "vices  O/dinancc, ’dnytliiiig'clone  bHJily  adtiOh  taktin'tmder 
the  saidiOrffinanca  shal  i'be.&wtnVdy  to  r,hdve  -tfe&li  ‘dbute  '-bt  taAcnitfademthe 
corresponding  provisions  olrthi's  Adt.  ■ ‘ 

! " SCHEDULlB-I  r 

■ -'  > ■<■■■■'.'  - - I,-.  . 

[See  section  3(1)1  v . ,m 


•Si.  , ' 'I'tenwfpr,  tftd^Vice''  ^ ; r)i'  S*-?\ 

.‘Np.i.-  !’•  . vjl  >jir. 
d‘  I,.*,-:...  - . r 2 
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HIMACHAL  MUNICIPAL  STATE  LEVELTSfekvrC£fe'  6)?-^’  ty‘ 


>1.  ; Superintendents  Grade-Jr  . 

2.  Superintendents  Graile-TE 

3,  Assistants/Accountants. 


.4.  Tax  inspectors. 

1Sarittai<yi'nipetetbi's/  --  ■—  * .'--uv.  >; 

\6;  •guvveyah.  -1'  f- : <-'■  -d  ;a-a<  ..-a- 

r7.  Wor kStipfey Vigors i : - ; ' ■ Vl  .•■■■•  • -...i.:-.-. 

’’  J&.  -tdbdfdtory  TddhhibfdHS'.;  ( - • - ,Ui,.  ■ - ; • 

9.  Santitary  Super  visors;'--  -- 


.SGHQDHLE4I 
[See. section  1(1)1  ,- ' . 


»wTT  { i j*  * >-  . [ 

y ^ j j ■ \\  i : 

■Nor-  • d m : -,r<  - 
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."Nairo^dTSsfy  icb . 

<■  -;fi  • i f.-.j  !• 


<■1.  , jHcalth- officers.-  • . ,f , 

2.  ExecutiveTingifteers'.'  1 ; 1 1 ■*-'  ■') 

3.  Assistant  Engineers.  .<t 

4.  Junior  Engineers. 

'5,  ’WarfairStlpHrhttfihdWits..  ... 


6.  Draughtsmen. 

7.  Assistant  Draughtsmen. 

■<:.  .--A  ...- 

Patwarios,  . r,  ■ 

■ ■ J-  - Vii.,- 

‘ J ‘ -g.  ^EHVfefosaV  Forest'  Officers; . , 

f!fO, 1 'Range:  Officers.,; 

1 J , Deputy  Forest  Rangers. 

’ : \ Vl , J !d 

■ j y . 

■ ■/, - 1 , , lit’’ 

12.  Forest  Guards. 

- ' 1 ' 1 : 1 f j 

_ , iJf 

